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Lunchtime Supervisor

School: Newfriars College
Location: Castle Grove, Off

Newhouse Road,
Bucknall, Stoke-on-
Trent, West
Midlands ST2 8BH

Contract Type : Permanent
Salary: Grade 2, SCP 8 –

10, £23,657 -
£24,027 FTE

Hours: Part Time, Term
Time

Posted: 24th March 2025
Expires: 7th April 2025

09:00 AM
Start Date: As Soon As

Possible
Job ID: 1473199 Newfriars College

This is an important post as it involves supervision of the dining hall and organising activities for students outside and during wet lunchtimes. You must
be motivated, flexible and creative. We need good interpersonal and communication skills with the ability to work effectively as a member of a team
which is committed to raising pupils' aspirations and achievements.

You will be confident about working with (or learning to work with) young people with a range of SEND needs and either have or be willing to learn
about best practice in the area. You will be enjoy working in a varied and dynamic environment based in College and supporting young people to
access their community and work experience opportunities.

Shaw Education Trust offer the following employee benefits with your Teaching or Support Staff employment:

An excellent Local Government Pension Scheme (Support Staff) / Teachers Pension (Teaching Staff)
Support Staff only based on working full time, all year - Generous holiday entitlement from your first day of employment (37 days holiday rising to
39 days after 5 years’ service including Bank Holidays) 
Electric Car Scheme: Environmentally friendly vehicles with our electric car scheme.
Access to Medicash Health & Wellbeing Plan: Enjoy health services designed to support your well-being.
Free DiscountForTeachers Scheme for all staff (Support and Teaching), Exclusive discounts to save money with a wide selection of discounts
and exclusive offers from hundreds of the biggest brands. 
Free Eye Tests
Cycle to work scheme
Access to our Institute of Education and fantastic opportunities to help you grow, contribute and flourish in your role and in the Trust. 

We know our people are the key to our success and so we’re committed to ensuring the employment experience at Shaw Education
Trust is a rewarding one. 

Newfriars College aim is to transform the lives of young people through partnership, collaboration, enterprise and innovation. Our vision is to maximise
opportunities within the community and provide a breadth and richness of experience that enables all our learners to reach their full potential and be
part of an inclusive society. Newfriars College is an Independent Specialist Day College in North Staffordshire dedicated to supporting young people
with learning difficulties and disabilities aged 16–25.

We provide specialist resources and facilities for all our learners and have an excellent support network within the local area. This provides the college
with many opportunities including transition routes into the wider community, employment and supported work experience, independent living and
specialist support from highly skilled multi-agency professionals and therapists. Learning in the community and vocational education is extremely
important and we are eager to successfully prepare our young peoples for adulthood.

Our college works in partnership with Shaw Education Trust who believe that “every young person can achieve great things, whatever their abilities
and whatever their background”. 

We are driven by our vision for a society in which young people with disabilities are able to realise their potential and are given the skills, support and
assurance to have a better future.

Actual Salary: £4,876 - £4,952

Hours: 8.75 hours per week (Mon-Fri 11.30am-1.15pm) 

Term Time only plus 5 inset days (39 weeks)

Safeguarding Statement:

Newfriars College is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share
this commitment.

This position is subject to appropriate vetting procedures including an online checks and criminal record check from the Disclosure and Barring
Service (formerly CRB) which will require you to disclose details of all unspent and unfiltered spent reprimands, formal warnings, cautions and
convictions.



All shortlisted candidates will undergo an online search as part of Trust safer recruitment.

We reserve the right to appoint before the closing date as we review applications on an on-going basis and interviews may be
arranged as suitable candidates are identified, therefore, we encourage early applications. 

We are an Equal Opportunities employer and will ensure that all our recruitment and selection practices reflect this commitment.

In accordance with our safer recruitment policy CV’s alone will not be accepted.

We reserve the right to appoint before the closing date, therefore, we encourage early applications.

Successful candidates will be subject to a fully Enhanced DBS check along with other relevant employment checks.


